EXTENSION AGREEMENT BETWEEN THE CITY OF PHILADELPHIA AND AFSCME
DISTRICT COUNCIL 33

Ths mwnres e 1 follows:

1. Boopme, Theese proguasals apgly i employess represemted by Disiner Council 33, inchding
fowmmer Trallic Court employees and School Crossing Guards, but not emplovees who are

eligites b fasresi arbatrito

2 Lermi, Juby 1, 2024 = Tune 30, 20025, with all terins of the current CBA remaiming in full
frrce and elfect woanl June 30, 2025, except as expresshy mosdilied by the partes in this

AETCCImEnt,

4. Waages, sfecove Judy 1, 2024, prowided that the Memorandum of Understanding has been
prwcoved iy socardance with applicable union procedures, if any, there shall be an across-

the-board merease of 5% i cach step of cach pay range in the DC33 pay plan

4. SAocus, Each barganing unt member who s actively emploved as of the matificaton date
hal! reecive a one-time bonus of §1, 400,00, less required deductions and withholdings,
and peudd cansistent with the partes” past practice. This pavment shall be processed no

et Ut A0 aavs” Follewig ranficabion,

5 Py Ackasnment

L

pilekon YWorkers, Effecove 90 days after ranficaton, the City will introduce a

nev ftle. *Satanon Worker,” selaeh will Ie estalilishaed at pay range 8. IIIHHI
cstablishznent of the Samianon Waorker class, all Laborers with permanent stams in
—

e cluss o Labwsrer cur ently weorking m Santaiion will presmate in place 1o the

class of Sanitation Worker. All mewly hired laborers working m Samitation will
aromans in place o the class of Samtation Worker afier suceessfol complotion of

1= probationary period.

L Existing -:].I!'|L'|:|:'||._!l._=‘i'- i C5H 6,1 4-25 ad 6.14-251. "The differental for

Samatnon Waorkers who work on equipient described in Cral Service

o




Regulatons 6, 14-25 and 6.1 4-25-1 will be adpsied and leveled so ihai

Laborers currently receiving the differential shall suffer no reduction in pay.

i, Promotional wack, Within six (6) months of establishment of the

Sanitation Worker class, the Office of Human Resources will develop
promaobonal pathways lor Sanitation Waorkers, including pathways 1o

resrrvee bty eatheer departments.

b, Asphalt Reters, Effecuve 90 days after ratification, the base salary for Asphale
Rakers wall be inereased by one pay range o recogiize the anigque namre of the

skill set

. Shufit l_::llﬂl__ll.llil.' Hevige the shift differenaal, which will be adimunistered in accordanee

with applicable Ol Service reglanons, as Follows:
o 27 shali: ¥ ol b salary

o bl 7.5% of base salory
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e carties agree that, wpon IDC 33" request, represendatives from the Ofice of
the Finanee Divector, Office of Human Resources, and One Philly will meet with
U 33 representatives to discuss and resolve pavcheck errors and discuss proposed

o fey the pssue of ek abase nottheabons

Excemn in non-routine cases, the City agrees that City Deparmments will make best
ellorts, upuo receipt of woiten notice g the Homan Resources Manager and
Fayroll Supervisor/Manager with all necessary information, to research and resolve
vl pay ssumes within thres business davs and promptly fomard them o

oniral Finanoe.

B. Job Classilicavon Pav Admsiment Commiiiee. The Job Classification Pay Adjustment

Cornmites, established in the 20212024 Memorandum of Agreement, will imbally meei

withun 30 davs of raificaton and contime 1w meet as determined by the Committee, 1 e

2




Communee will discuss biles as o wirinzed by the umion, including the reasons the union

believes the compensaton should be changed, such as wor lLII!LP. conditons.

Flesume and Alernate Work Schedule Commitee, A labor-management committee,

!;I e ——— -
mide up of an equal mumber of representatives from e h party, will meet on a monthly
beasis, with the Nrst meetng o Gilke place within b3 davs of ratificabon, to discuss non-
it werk cehiedides, The committes may make IILJII-llllHII.IlH recommendations o
the v reparding the imelementation of any such schedules.
10, RGL The Redesigning Government Initiative (RGI) shall be extended [or the term of this
grecmen
11. Health Care. Ti: the Tirst full menth after ratification of this Agrecment, the City shall not
" aeneble for the payment of half of the monthly health and welfare payment to the
M 89 Fle e and Wellire Funsd tha would otherwise e due and owing. The parties
yeres thar e Oty dees not owe DC 33 any monies pursuant to the Loan and Audit
o vt Apregon et dated December 132, 2022,
142, sige Leder, e parties agree (o identifly dates, beginning in January of 2025, 1o begin
s datng a mnli=vear collective bargainngg agreement.
FOR'T A W PHILADELPHILA: FORAFSCME DISTRICT COUNCIL 33
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